EDITION #59 


JUNE 1 ST-2020 


San Nicolas Community Paper 

Unity In The Community Foundation 





FOR SAN NICOLAS 

Uniting our 
Community 


FROM SAN NICOLAS 

Informing our 
Community 


BY SAN NICOLAS 

Educating our 
Community 



1 
























EDITION #59 


JUNE 1 ST-2020 


Get Your FREE Printed 
Copy Every Monday 

Yes it's FREE every Monday get your 
San Nicolas Community Paper 


Register to get your 
printed copy in your 
mailbox 
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San Nicolas Baby 
Beach Back To Normal 


Families flocked once again to Baby 
Beach, this time without any 
restrictions. All parking spots filled 
with cars let's you know this is also 
part of the healing process. 
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The SEA BOB is most advanced personal 
watercraft which allows you moving both on and 
underwater SEABOB move 22 km/h on water and 
dive to 10 feet (we can adjust safety depth) at the 
speed of 18 km/h SEABOB is use friendly and safe 
with positive buoyancy. Everyone from • to 80 years of 
age can master its intuitive control within 5 minutes of use We 
the ocean and all its living creatures This is why SEABOB is 
100 % pollution free an ideal for exploring Aruba's sea life 

PROMOTION FOR LOCALS/ 






"A 


Reservations: 

00297-747 3023 

seabobaruba@gmail.com 
www.seaboba 


IOC o 

ICO v 

125 AFL 



Seabob Aruba From +297 7473023 

Dollars to Florins!!!! , , 

seabobaruba@ gmail.com 


SEABOB ARUBA is inviting the local 
community to come try our 
SeaBob's! 


SEABOBARUBA.COM 


Seabob price from Dollar turns into 
Florins! 

special Local Price AFL125 
Please contact us: 


* local i 
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Over 400 San Nicolas 
Families to loose job 
Due to Government. 



Sad, but true over 400 families 
work in the tourism field with 
UTV & ATV's are now without a 
job, because government has 
decided that they will not allow 
anymore UTV's or ATV's in the 
national park. This abrupt 
decision was made as a promise 
to campaign donors, to eliminate 
the smaller Rental companies. 
Will the government keep paying 
Fase to those they helped to 
eliminate with such a careless 
move? We really hope the 



government change this real 
soon,as our return visitors are 
accustom of this activity. 
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Schedule pa taxista 

1 te cu 4 di juni 2020 


Fecha 

Ora 




Number di TX na turno 

1 dijuni 

7:45 

am - 

11:30 

am 

TX-1 tecu TX-100 

2di juni 

7:45 

am - 

11:30 

am 

TX-101 te cu TX-200 

3 dijuni 

7:45 

am - 

11:30 

am 

TX-201 te cu TX-300 

4 dijuni 

7:45 

am - 

11:30 

am 

TX-301 te cu TX-450 


1:15 

pm - 

3:30 

pm 



Mester trece e siguiente documentonan: 

- Recibo original di DIMP 

- Comprobante di seguro valido 

- Vergunning di taxi valido 

(Si e vergunning no ta valido, por trece un carta di DTP indicando 
cu e peticion ta den proceso.) 



Departamento di Impuesto 


Schedule pa chauffeur di autobus 

1 te cu 3 di juni 2020 


Fecha 

Ora 

Number di B na turno 

1 di juni 

1:15-3:30 pm 

B-1 te cu B-50 

2 di juni 

1:15-3:30 pm 

B-51 tecu B-100 

3 dijuni 

1:15-3:30 pm 

B-101 tecu B-150 

Mester trece e siguiente documentonan: 

- Recibo original di DIMP 

- Comprobante di seguro valido 

- Vergunning di autobus valido 


(Si e vergunning no ta valido, por trece un carta di DTP indicando 


cu e peticion ta den proceso.) 



Departamento di Impuesto 








Requirements places of work/businesses preventative measures COVID-19 final version 1.0 



DIRECTIE VOLKSGEZONDHEID 


Requirements places of 
work/businesses measures COVID-19 


Created by: 


Directie Volksgezondheid Aruba commissioned by SVB, Medwork 
and Directie Arbeid & Onderzoek 
April 29, 2020 


Date: 

Version: 

Status: 


1 

Definitive 


Target audience: Employers 

With the down scaling of the current measures according to the Ministerial Regulation AB 1989 no.62 
General regulation combating COVID-19 (such as shutdown, curfew, lockdown) it is essential that 
everyone abides by the preventative measures in relation to social distancing and hygiene. For this, 
there are minimum requirements that have been set up by the Public Health Department (DVG). These 
are valid for everyone and there will be compliance checks. 

Enforcement of all the measures is the responsibility of each employer and will be controled by a 
taskforce. During a control the taskforce will verify whether the below mentioned measures are adhered 
to. In case of non-compliance the employer in question may be ordered to close their establishment 
according to the above mentioned law and regulation. 

1) Measures for maintaining social distance 

Every organization/business/institution/employer is to take the necessary measures to ensure the 
necessary social or physical distance of a minimum of 1 J4 meters between employees and/or 
employees and visitors in the workplace, in order to maintain the health and safety of the staff and 
clients. If possible, it is recommended that employees work from home as much as possible and/or 
introduce flexible working hours. 

Below will follow a number of minimum requirements that employers must adhere to in order to 
harbor social/physical distance in the workplace: 

✓ The employer is responsible for designating and arranging the workplace and communal areas 
within the company to guarantee the aforementioned distance. 

✓ As such, the employer must also consider the flow of people coming through (relevance dependent 
of nature and type of service or process). 

✓ Outdoor furniture (tables, benches, chairs) in front of the building must be removed so clients and 
employees cannot sit next to each other. Indoor furniture should either be removed, separated, or 
shielded. 

✓ The employer will make sure their employees receive information/instructions relating to the 
importance of social distancing, at work as well as outside of work. 

✓ Replace physical meetings and appointments as much as possible with online means of 
communication and / or telephone conversations. 

✓ If meetings do take place physically, an attendance list must be kept. 
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✓ In case there are visitors, the following measures regarding access are in place: 

o Limit access to a few visitors considering the regulation of all people maintaining a minimal 
distance of 1 % meters; 

o Visitors that do not comply with the measures will be asked to leave the organization or the 
company property immediately. 


2) M ea sur es f<?r mainta ining good h y gien e 

Every organization/employers should take the necessary measures to facilitate and promote good 
hygiene in the workplace in order to maintain the health and safety of the employees as well as the 
visitors. Below a number of minimum requirements that employers need to adhere to will follow: 

✓ The employer will provide a clean and hygienic workplace; surfaces (like desks and tables) and 
objects (like phones and keyboards) must be cleaned with desinfectant regularly. This measure 
depends on the number of clients/visitors/employees that make use of the workspace, surfaces, 
objects and company car. 

✓ The employer ensures that the surfaces that are touched by many people, such as light knobs, door 
knobs and the like, are regularly cleaned. 

✓ The employer will provide enough cleaning products to the employees. 

✓ The employer will make sure to regularly promote the frequent washing of hands and coughing 
responsibly to the employees. Clear instructions should be given to the staff. 

o The employer provides information and instructions about the following hygiene 
requirements: 

■ Everyone must wash their hands with water and soap for a minimum of 20 seconds, 
in the absence of water use handsanitizers with a minimum of 60% alcohol; 

■ When sneezing or coughing a paper napkin must be used and disposed of; if this is 
not available, one must sneeze in the inside crease of the elbow; 

• One must avoid touching the face, especially the mouth, nose, and eyes, 
o Place handsanitizer dispensers in visible areas of the workplace (like the entrance, meeting 
rooms etc.); make sure that these dispensers are refilled regularly, 
o Make sure that employees and visitors have acces to areas where they can wash their hands 
with soap and water. 

o Display posters promoting hand washing, coughing responsibly etc., for information visit 

www.arubacovidl9.org . 

o Communicate the aforementioned requirements through other communication channels 
(like briefings during meetings, information on intranet sites etc) to promote the cough and 
hand hygiene. 

3) Measures regarding sick employees or clients on business property 

Every organization/employer should take the necessary measures to ensure that there are no 
employees or visitors with respiratory problems (cough, shortness of breath, sore throat) on company 
property/in the workplace in order to safeguard the employees' and visitors' health and safety. Below 
a number of minimum requirements employers must adhere to in relation to sick employees or 
visitors are listed: 

✓ If a visbily sick visitor with respiratory problems (cough, shortness of breath, sore throat) arrives, 
they will be denied entry. 
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✓ When an employee is sick with visible respiratory problems (cough, shortness of breath, sore 
throat), they must immediately contact their company physician. 

✓ Inform your employees and visitors that everyone with a fever or respiratory problems (cough, 
shortness of breath, sore throat) is prohibited to enter the workplace and must stay home and 
follow the procedure of calling in sick. 

✓ Display posters with this message at the workplace. Combine this with other comunication channels 
that are frequently used within your organization or company. 

For extra information read the guidelines created by World Health Organization (WHO) 

https://www.who.int/docs/default-source/coronaviruse/advice-for-workplace-clean-19-03-2020.pdf 

https://www.who.int/emergencies/diseases/novel-coronavirus-2019/technical-guidance/guidance-for-s 

chools-workplaces-institutions 



Address: Bernhard straat 188. 

City: San Nicolas, Aruba 

Mobile: (297) 5858883 

Cell Phone: 7338803 

Email: pricelessdavcare@outlook.com 
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Delivery 


"T'»4 
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Kill Germs 
Without Water 


Inttant Hand 

With Hk>Utu/u»r» 
viumto eaAto* 
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Instant Hand 
1 Sanitize^ 
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gijS Aruba Weather Watch 

2020 Atlantic Hurricane Names 

A ir 

/ \l 11 IUI 

Fay 

Kyle 

Paulette 

Bertha 

Gonzalo 

Laura 

Rene 

Cristobal 

Hanna 

Marco 

Sally 

Teddy 

Vicky 

Dolly 

Isaias 

Nana 

Edouard 

Josephine 

Omar 

Wilfred 


Hurricane Season! 


Hurricane season begins on June 
1st 2020 and ends November 
30th. 

Two topical storms has already 
formed. Tropical storm Amanda 
and Bertha. 



Pharmacy On Duty 


May 29th - June 5th 


San Nicolas: 


Botica Sero Preto 640 8443 


Oranjestad: 

Botica Central 585 1965 


V 
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